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Introduction

As an employee of Len-co Lumber enjoying your work and making valuable contributions to business
are equally vital. The health, satisfaction and security of you and your family are important, not only to
your well-being, but ultimately, in terms of achieving the goals of our organization.

For the 2025 - 2026 plan year, Len-co Lumber has worked hard to offer a competitive total rewards
package that includes valuable and competitive benefits plans. These programs reflect our
commitment to keeping our staff healthy and secure. We understand that your situation is unique, and
Len-co Lumber is offering an overall benefits package that can be shaped and molded by you to fit your
needs.

This benefits booklet is a summary description of your Len-co Lumber benefit plans. If there is a
discrepancy between these summaries and the written legal plan documents, the plan documents shall
prevail. This booklet and plan summaries do not constitute a contract of employment.

We hope this benefits booklet, along with our additional communication and decision-making tools,
will help you make the best health care choices for you and your family.
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Employee Benefits Guide This booklet provides only a summary of your benefits. All services described within are subject to the
definitions, limitations and exclusions set forth in each insurance carrier's or provider's contract.



Medical

In-Network Summary of Coverage

Independent Health  iDirect Silver
Copay 

iDirect Silver
Coinsurance

HSAQ

Passport National
Silver HSAQ

Deductible $2,000 / $4,000 $3,000 / $6,000 $3,000 / $6,000

Coinsurance Applies where indicated 25% 25%

Out-Of-Pocket
Maximum $8,000 / $16,000 $7,500 / $15,000 $7,500 / $15,000

Office Visit/
Specialist Visit

$35/$60 After
Deductible 25% After Deductible 25% After

Deductible

Preventive Care Covered In Full Covered In Full Covered In Full

Diagnostic Radiology $60 After Deductible 25% After Deductible 25% After
Deductible

Mental Health 
(Out-Patient) $35 After Deductible 25% After Deductible 25% After Deductible

Chiropractic $60 After Deductible 25% After Deductible 25% After Deductible

In-Patient Hospital $1,000 After
Deductible

25% After Deductible 25% After Deductible

Out-Patient Surgical
Facility $200 After Deductible 25% After Deductible 25% After Deductible

Emergency Room $300 After Deductible 25% After Deductible 25% After Deductible

Urgent Care $75 25% After Deductible 25% After Deductible

Prescription Drugs $15/$50/50% $15/$50/50%
A�er Deductible

$15/$50/50%
After Deductible

 Employee Bi-Weekly Cost

Employee Only $130.54 $120.07 $170.68

Employee + Spouse $335.67 $308.74 $438.90

Employee + Child(ren) $285.32 $262.43 $373.06

Family $478.33 $439.96 $625.43
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Medical

In-Network Summary of Coverage

Independent Health
iDirect Bronze
Coinsurance

HSAQ

iDirect Bronze MV
HSAQ

Passport
National Bronze

HSAQ

Deductible $5,600 / $11,200 $8,050 / $16,100 $5,600 / $11,200

Coinsurance 50% Applies where indicated 50%

Out-Of-Pocket Maximum $7,500 / $15,000 $8,050 / $16,100 $7,500 / $15,000

Office Visit/Specialist
Visit 50% After Deductible $0 After Deductible 50% After Deductible

Preventive Care Covered in full Covered in full Covered in full

Diagnostic Radiology 50% After Deductible $0 After Deductible 50% After Deductible

Mental Health (Out-
Patient) 50% After Deductible $0 After Deductible 50% After Deductible

Chiropractic 50% After Deductible $0 After Deductible 50% After Deductible

Inpatient Hospital 50% After Deductible $0 After Deductible 50% After Deductible

Outpatient Surgical
Facility 50% After Deductible $0 After Deductible 50% After Deductible

Emergency Room 50% After Deductible $0 After Deductible 50% After Deductible

Urgent Care 50% After Deductible $0 After Deductible 50% After Deductible

Prescription Drugs 50% After Deductible $0 After Deductible 50% After Deductible

Employee Bi-Weekly Cost

Employee Only $106.25 $104.29 $150.98

Employee + Spouse $273.22 $268.18 $388.24

Employee Child(ren) $232.24 $227.95 $330.01

Family $389.34 $382.15 $553.25
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Group Life Insurance

Summary of Coverage

Plan Features Basic Life - Group

Employee benefit amount $50,000

AD&D benefit $50,000

The following shows how much benefits are reduced at certain ages.

Age band Benefit reduction

65-69 35%

70+ 50%

 Your employer provides this coverage at no cost to you. 

Life insurance isn't a fun thing to think about, but, if you have people who depend on you for financial
support, then life insurance is really about protecting them in case something happens to you your
designated beneficiary would collect a financial benefit upon your death.        

Group life insurance coverage is an employer-sponsored safety net in case the worst happens, with no
out-of-pocket costs to you. If you believe you need additional coverage, you may wish to enroll in
voluntary life insurance as well.
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Disability Insurance Long-term

Summary of Coverage

Plan Features Long Term Disability

Employee benefit amount 60% of your monthly earnings

Maximum benefit amount Up to $5,000 per month

Elimination period 180 Days

Benefit duration See Benefit Summary for full details

 Your employer provides this coverage at no cost to you. 

Disability insurance is coverage that provides you with income protection should
you be unable to work due to an injury or illness. With disability coverage, you
are compensated for a portion of your lost income.

Long-term disability (LTD) coverage is a type of disability insurance that pays you
a set percentage of your regular income after a specified waiting period. For
example, if you're covered under short-term disability (STD) insurance as well,
the LTD insurance would kick in once the STD policy is exhausted, typically after
three to six months.        

The length of LTD plans varies some and may be limited to a period between
two and 10 years, while other plans continue paying out until age 65.

Employee Benefits Guide This booklet provides only a summary of your benefits. All services described within are subject to the
definitions, limitations and exclusions set forth in each insurance carrier's or provider's contract.



 

 

 

 

If interested in enrolling in dental and vision coverage, please go to 
https://www.fjmbenefitsadvisors.com/lenco-lumber.html and fill out the 

“Contact Me” section at the bottom of the page. 

https://www.fjmbenefitsadvisors.com/lenco-lumber.html














 

    

Go to: 
https://newyorksecurechoice.com/savers 

To sign in or set up your account 

https://newyorksecurechoice.com/savers
















 

 

  

  

   

Benefits Questions? 

We Can Help! 

We have engaged Sheridan Benefits to provide our 

employees with year-round support for all things related to 

our benefits program. Contact our dedicated Benefits 

Advocate to get the most out of your insurance plans. 

Call or Email for Assistance 

Office Hours: Mon – Fri 8AM – 5PM 

Phil Mamon
Account Manager 

Phone: 716-580-3773, Ext. 204 

Fax: 716-580-3778 

Email: pmamon@sheridanbenefits.com 

Mark DiGaudio
Benefits Consultant 

Phone: 716-580-3773, Ext. 205
Fax: 716-580-3778 

         Email: md@sheridanbenefits.com 

Don’t know where to turn? 

They’ll lead the way 

Find the right providers 

Locate the right treatment facilities 

Get appropriate approvals for covered services 

Confused by health insurance? 

They’ll simplify things 

Provide plan details and costs 

Address eligibility and enrollment questions 

Address coverage for services and treatments 

Overwhelmed by medical bills? 

They’ll go to bat for you 

Uncover mistakes and investigate coverage denials 

Submit and process claims on your behalf 

Get estimates and negotiate payment arrangements 

Additional Contact Information: 

Independent Health Member Services: 
1-800-501-3439

UNUM: 
1-866-679-3054

mailto:lh@sheridanbenefits.com
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